CITY OF CRAIG
RESOLUTION 20-04

Establishing EMS Response Stipends

WHEREAS, the City of Craig supports volunteer Fire and EMS squads to respond to
emergencies in Craig; and,

WHEREAS, the City of Craig emergency services department is primarily staffed by
Volunteers; and,

WHEREAS, to help in recruiting and retaining volunteers the City of Craig is providing
incentives to volunteer Fire and EMS members; and,

WHEREAS, the City has developed an incentives list based upon Fire and EMS
volunteer participation.

NOW, THEREFORE, BE IT RESOLVED that the Craig City Council, hereby adopts the
City of Craig EMS Reward Tiers shown on attachment “A”; and,

BE IT FURTHER RESOLVED that the effective date of Attachment A is January 1,
2020.
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ATTITII A,



Resolution 20-04
Attachment A

EMS Reward Tiers:

The reward tiers identified below are intended to build a reward system that encourages more
responses to EMS calls and encourage Craig EMS squad members to commit to being officially
“On call” for 12-hour shifts. Calls average between 1.5 hours to 2.5 hours in length. Medivac
calls are commonly over three hours. The reward schedule separates the actual responses with
on call time rewards to encourage people to sign up for shifts.

Tier | Participation | Drivers | EMT 1 | EMT 2 | EMT 3 Reward Incentive
on Calls & ETT's & MICP
1-10 25.00 30.00 35.00 | 35.00
11-20 25.00 30.00 35.00 35.00 | $125.00 bonus per year
21-30 30.00 35.00 | 40.00 | 40.00 | Additional $5.00 added
to Stipend +
$ 250.00 bonus per year
4 31-49 40.00 45.00 50.00 50.00 | Additional $10.00 added
to Stipend +
6 Month (Individual) Pool
Pass +
$ 500.00 Bous per year
5 50 + 40.00 45.00 50.00 50.00 | Yearly (Individual) Pool
Pass +
$1,000.00 Bonus per
year + Tax Exempt Card

On-call compensation
$4.00 per hour, 12-hour shift (6:00 p.m. —6:00 a.m.)




